
Below is some data about iGM/COP Hart and links to 
information about his benefits,

Kevin	
  Hart	
  -­‐	
  Dublin	
  City	
  Council	
  -­‐	
  salary	
  =	
  $10,847	
  -­‐	
  total	
  cost	
  

to	
  city	
  =	
  $14,552

h@p://www.mercurynews.com/salaries/bay-­‐area/2014

[In	
  the	
  above	
  link,	
  select	
  Alameda,	
  City,	
  Dublin	
  and	
  Hart	
  

for	
  the	
  first	
  four	
  opNons,	
  then	
  select	
  Search.]

Kevin Hart – Alameda County Pension $223,069.44
http://transparentcalifornia.com/pensions/2014/alameda-
county-pension/kevin-hart/

Kevin Hart – Kensington
$150,000 plus benefits of approximately 30%
http://www.mercurynews.com/news/ci_29268569/
kensington-triple-dipper-police-chief-balks-at-paying

Harman -  Does this mean that CalPERS should only be 
paying a pension based on 1/2 of Harman’s salary???

The Agency contracted with CalPERS for safety, but 
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excluded miscellaneous employees. OAS identified that the 
General Manager/Chief of Police was enrolled as a safety 
employee. However, the duty statement for the General 
Manager/Chief of Police position indicated the individual 
may provide services as a miscellaneous member. Although 
the duty statement required the position to be a sworn police 
officer, certain duties appear to be unrelated to police safety 
services. For example, the duty statement indicated oversight 
over several other departments including: Solid Waste 
Handling and Disposal, and Park and Recreational Services. 
OAS was unable to determine whether all compensation 
earnable should be reported under the police safety 
classification. The Agency should work with EAMD to 
determine the appropriate enrollment and reporting of this 
position.
https://www.calpers.ca.gov/docs/forms-publications/
compliance-kensington-community-services.pdf
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